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MISSION STATEMENT
The purpose of this document is to define guidelines and establish optimum standards of
business practices, assigning procedures, and conduct of officials within the Orange County
Umpire Board, hereafter referred to as OCUB. By addressing the issues of procedures and
grievances, it is hoped to facilitate a more consistent process and better understanding between
the officers, officials, and schools involved in this process.
1. Purpose of Organization
The purpose of this organization shall be to provide rated girls’ lacrosse officials for high
school play within Orange and Riverside Counties by:
a. Providing training for those who wish to become rated officials;
b. Providing rated officials the opportunity to improve skills;
c. Providing opportunities for coaches and officials to discuss new rules and
interpretations annually;
d. Providing a procedure for handling problems concerning rules interpretations
during the season;
e. Encouraging all those involved to participate within the spirit of the rules and
the game in all events, competitive and non-competitive;
2. Officials Certification Process
A. Fees for Officials:
1. There is an annual fee required of all lacrosse officials ($50 for 2014) for
US Lacrosse Membership. The US Lacrosse fee includes insurance
coverage for officials. (For more information go to www.uslacrosse.org .)
Payment must be paid prior to taking part in any on-field training session
or umpiring of any scrimmages or games.
2. There is an annual OCUB Membership Fee required of all OCUB officials
($50 for 2014). Payment must be paid prior to taking part in any on-field
training session or umpiring of any scrimmages or games.
3. There is a clinic fee ($25 for 2014) for new officials. This fee covers the
cost of paying the official trainer for the clinic, materials and for the clinic
site.
B. All official candidates must attend a classroom clinic (6 hours) and an on field
clinic (2 hours) before beginning the rating process.
C. Rating Process: US Lacrosse and the Women’s Division Official’s Council do not
approve or encourage the use of unrated officials on any game. As an affiliate of
US Lacrosse, the OCUB requires all officials to become US Lacrosse rated
officials. Along with US Lacrosse, the OCUB is committed to ensuring that all
officials have proper training and the skills necessary to keep the game safe. The
rating process is an integral part of the improvement and training of officials. The
levels of officials and the requirements are described in detail in the US Lacrosse
Women’s Division Policy Manual.
1. US Lacrosse officials are required to take a written rules exam annually
to maintain their rating. The test is to be completed by the start of the
High School season.
2. One of the requirements for officials is to be rated on the field by an
experienced official (as designated in the Policy Manual). If the on-thefield rating session takes place during a game, officials will forfeit their
game fee to the rater(s) for the game in which they are being rated.
(Officials are not paid for any game in which they are rated.) If schedules
allow, Youth officials and new apprentices may have their on-the- field
rating sessions during designated training scrimmages in which there is
no pay involved.

3. Officials failing to complete the field rating session and/or the written
exam, regardless of years of experience or previous rating, will be
considered probationary/un-rated. Officials with a probationary/un-rated
status will not be assigned games of any level.
The OCUB wants the rating process to be positive one for everyone.
OCUB will set up rating/training days for youth and apprentice officials
and will communicate with returning officials on rating opportunities. It is,
however, the responsibility of each individual official to ensure
completion of the process.
4. It is the responsibility of each official to keep their rating current and in
good standing with the board. It is the official’s responsibility to bring to
the attention of the OCUB the need to be rated. It is recommended to let
the board know at the beginning of the quarter in which the rating expires
so there is ample opportunity to coordinate the rating.
Recommendation: NOTE: It is important for rated officials to understand
the following: Ample notification is needed to plan for a rerating. If an
official does not notify the Board of their need to be rated AT LEAST 3
months prior to the expiration of their rating, there may not be an
opportunity available for a renewal of said rating. If there is no
opportunity for a renewal rating, an official’s rating will expire, regardless
of that official’s previous rating or number of years’ experience. Please
see the Policy Manual for rating procedures for expired ratings.
Recommended Rating Progression: It is the intent and expectation of
the USL official rating process that officials progress in their skills and
rating to facilitate professional growth and raised levels of play. Each
rating has a time frame for promotion to the next. The following are
guidelines (addressed on an individual basis):
•

Apprentice officials will be assigned to appropriate levels of play
that will promote their training and development. Apprentice umpires
will be assigned to high school and youth. Apprentice umpires will
not be assigned to College Club (WWLL) or NCAA varsity games of
any level. Exceptions to this policy can be made only on an
individual basis approved by the board chair.

•

Level 1,2,3 officials will be assigned based on their experience, skill
and the level of play. Level 1,2 and 3 umpires will be assigned to
youth and high school. Level 3 Umpires may be assigned to “A” and
“B” level College Club games.

•

Collegiate, Collegiate Select and National rated officials will be
assigned based on their experience, skill and the level of
play. Collegiate, Collegiate Select and National umpires are eligible
and may be assigned to “A” level College Club games (WWLL Div I)
and NCAA varsity games. Other levels of play will be assigned as
needed.

Failure to make timely progress may result in games no longer being assigned or loss of rating
entirely.
3. Officials Responsibilities
Officials’ Membership and Rating Conduct

1. Each official must be a member in good standing with US Lacrosse as per the US
Lacrosse Policy Manual. Non-compliance will terminate an officials’ rating.
2. Each official will fulfill the requirements within her/his earned rating as per the US
Lacrosse Policy Manual. Non-compliance will terminate an officials’ rating.
3. Each official will fulfill the following Board requirements to be considered a member in
good standing:
1. Have a current rating as per the US Lacrosse rating system;
2. Pay Board and US Lacrosse dues;
3. Have previous year’s assigning fees paid in full by the start of the High School
season;
4. Attend a pre-season Rules Interpretation meeting;
5. Pass the current online exam as per her/his rating by the start of the High School
season;
6. Wear the proper uniform as outlined in the Policy Manual;
7. Be aware of and follow Board’s Policies and Guidelines and Board Bylaws;
8. Attend all required Board meetings;
9. Fulfill Board service as defined by the Board.
10. Transfer Members (officials who have moved from another board to this Board)
must:
▪ Comply with Board Policies and Guidelines
▪ Confirm USL Official membership, Rule Interpretation, current Rating,
and successful completion of written exam;
11. Associate Members (officials working in our area from another board) must:
▪ Comply with Board Policies and Guidelines
▪ Confirm USL Official membership, Rule Interpretation, current Rating,
and successful completion of written exam;
▪ Belong to another board and be in good standing with that Board;
Officials’ Assignments and Game Conduct
No game should be officiated until all Board requirements are met.
In order to officiate games, all officials shall:
1. Pay dues and assignor fees on time, as per the time-line given by the Assignor;
2. Be on the field dressed and prepared at least 30 minutes prior to the scheduled start
time. NOTE: Officials must notify the host school and their partner of extenuating
circumstances that will prevent them from adhering to the policy;
3. Accept and keep games as assigned by the Assignor. Changing game assignments may
only be done with Assignor’s approval.
4. Provide current information to the Chair and/or Assignor;
5. Honor her/his commitments, be on time for games and keep current with assignments.
Officials will follow established “turn back” procedures as established by the Assignor and
approved by the Board.
6. The Official shall strive to make him or herself available as much as is reasonably
possible for the purpose of accepting all game assignments received from the assignor.
The Official shall not decline or turn back game assignments without having good cause
for doing so.
7. Not accept more than one assignment per day if the timing will likely delay the start of the
second game;
8. Adhere to additional assigning policies as annually published by the Board;
9. Act in a way that is established to be in the best interest of the Board.
10. Inform the assigner of any affiliation with a school within the past 5 years.
1. There will be a 5 year waiting period from the time the affiliation ends to when an
official may accept a game at that school.
Officials’ Professional Conduct

Officials shall:
1. Take responsibility for her/his decision-making role, which include proper application of
the rules;
2. Be neutral, honest and fair, and not demonstrate any bias for or against a team,
individual player/s, coach/es or team personnel;
3. Insist on language and conduct during a game that does not discriminate on the basis of
age, gender, race, religion, sexual orientation and marital status or against a person with
a disability;
4. Be free of the influence of illegal drugs, tobacco or alcohol while on assignment;
5. Refrain from making inappropriate physical contact towards players, coaches and
spectators;
6. Refrain from making statements about players, coaches, spectators or other officials that
detract from the spirit and respectability of the sport;
7. Not have a criminal conviction involving inappropriate behavior with a minor or other
criminal conduct deemed by US Lacrosse or the Board executive committee to represent
conduct unbecoming an official. No person with such a conviction may hold a US
Lacrosse official rating;
8. Adhere to the US Lacrosse “Officials Code of Conduct” as stated in the Policy Manual as
well as this Board’s Policies and Guidelines.
9.
In Season Questions
If an official has a question concerning rules interpretations during the season, contact the
Training and Ratings Coordinator and the Local Board Chair.
4. Assigner’s Appointment Process
The assigner is responsible for the coordination of official’s assignments for high-schoollevel or Middle School-level games, within the jurisdiction of the OCUB. This is an
appointed position for a 3 year term, with a review at the end of each season. It is a nonboard paid position that reports to the OCUB Vice Chair.
1. There will be an assigner for High School
2. There will be an assigner for Middle School
5. Assigning Guidelines And Policies
Official Responsibilities
Officials shall:
1. Be members in good standing.
2. Chairperson will supply Assigner with all officials’ US Lacrosse membership
status
3. Have daily Internet access to Arbiter Sports to receive assignments and update
availability
4. Confirm acceptance of assignments ASAP.
5. Keep availability calendar current as far in advance as possible.
6. Accept assignments in a timely manner. Failure to do so will result in being
removed from the games by Arbiter and will be recorded as a turn back/decline
ad result in a fine.
7. If you are assigned a game because your calendar was open showing you as
available and you decline the games, it will be recorded as a decline and result in
a fine.

8. Not have excessive turn-back of games or games declined after the first week of
the season is complete. If this occurs it will be addressed by the Executive Board
and the involved official(s).
9. 3 freebies of turn back or decline.
10. After the 3 freebies, the fine will be $2.50 per game declined or turned back.
11. Assigning fee is $3.50 per game per official.
12. Pay assigning fee deposit in advance via Venmo, Arbiter pay, Zelle, Paypal, or
by check paid at the Rules Interpretation class or mailed to the assignor. The
minimum amount required for the advance fee is $50.00 but it is recommended
to pay what you paid in assigning fees from the prior season. If you have a
balance at the end of the season, it will be refunded to you. Likewise, if you no
longer have any funds in your assigning fee account, you will no longer get any
games unless you make an agreement with the assignor ahead of time.
13. Injuries and Sickness:
1. For injuries and sickness where your situation is on a day to day basies,
you must notify the assignor 48 hours ahead of game time that you want
to be removed, otherwise a fine will be assessed.
2. For last minute injuries or sickness, notify the assignor ASAP once
you’re injured or sick. Waiting until the last minute will result in a fine.
14. Arrive at the game site professionally dressed 30 minutes prior to game time and
prepared to be on the game field 20 minutes before game time.
15. Honor commitments and be on time for games. (Note: officials must notify the
host school if extenuating circumstances prevent them from being at the game
site 30 minutes prior to game time.)
16. It is suggested that officials confirm all assignments with schools, especially in
questionable weather.
17. Not exchange games without assigner approval
18. Keep assigner and schools current with contact information.
19. Pay assigning fees to the assigner as per the bill within three weeks of receiving
the invoice. A late fee may be added if the fee is not received within the time
allotted.
Guidelines for Assigning Officials
Assignor shall:
1. Assign only officials who are in good standing with the board.
2. Consider the officials’ rating, availability, experience and continued growth and
development when making assignments. Work with rating/training coordinator
when unclear or questions arise.
3. Consider the travel distance and level of competition when making assignments.
4. Assign the correct number of duly certified officials to athletic contests.
5. Do not assign an official more than one (1) contest if it will put that official in a
position to be potentially late for the second contest.
6. Strive to assign no official to a contest in which her/his school is playing or where
a conflict of interest may exist.
6. Financial Policies
1. Annual dues shall be evaluated annually by the board and set prior to the
upcoming season.
st
2. Dues must be received no later than March 1 after notification from the
Treasurer at Rules Interpretation Meeting.
3. Fees assessed by the Assignor. Annual fees will be recommended by the
Assignor and approved by the Board.
4. Officers attending meetings where they represent the Board shall be paid the
current IRS mileage rate and tolls.

5. Officers (except for Assignor) shall be reimbursed for expenses incurred
including phone and postage.
6. Chair or proxy shall receive reasonable reimbursement for travel expenses and
hotel accommodations when attending the National US Lacrosse Convention.
This may include per diem rates based upon the U.S. General Services
Administration per diem rates.
7. There shall be two officers signing on all accounts. One shall be the Treasurer.
8. New signature card(s) shall be obtained whenever there are changes in officers.
9. In the event the Treasurer is unable to fulfill the assigned duties, the other signer
on accounts shall fulfill those duties or another board member designated by the
Board Chair.
10. The board shall review the budget annually and make changes when necessary.
11. Insurance policies shall be evaluated periodically by the Board to insure
adequate coverage and cost savings.
12. Cost for meeting and clinic venues shall be paid by the Board. Public or donated
areas that can be obtained without cost should be sought whenever possible.
13. At the discretion of the board, the board may provide new officials with whistles,
cards, and flags.
14. At the discretion of the board, the board may provide reimbursement for training
clinics, such as LEAD clinics.
7. Ethics Committee And Grievance Policy
The intent of this grievance policy is:
1. To establish standards of ethical behavior for officials;
2. To provide an avenue for grievance against officials and assignors when policies and
guidelines have not been followed;
3. To provide due process for officials and assignors.
Grievance Procedure
1. Any person interested in the sport of lacrosse may report any official who abuses or who
is suspected of abusing this Code of Ethical Conduct and/or the policies of the Board.
The completed report (“Ethical Behavior Grievance Form” Appendix A) should be given to
the Board chair who will call a meeting of the Board Ethics Committee.
2. The Board Ethics Committee (a minimum of three persons) will be composed of the
Board chair (acting as the Ethics Committee Chair), the Ratings and Training
Coordinator, and the Vice-Chair. In the event there is a conflict of interest, the executive
committee will decide on the replacement or additional person to complete the
committee.
3. The Ethics Committee will determine whether the grievance is regarding a misapplication
of the rules. A misapplication of the rules is not a grievance. In no event will any
grievance under this procedure change the outcome of a contest.
4. Grievances must be submitted in writing on the prescribed grievance form (Appendix A)
that is available from the Ethics Committee Chair. No oral grievances will be considered
until submitted in writing.
5. Incidents should be reported within 10 calendar days. The Ethics Committee Chair may
accept grievances beyond that time if s/he determines that reasonable grounds exist for
delay.
6. The Ethics Committee will convene within 7 days of receiving the written form to
determine whether action will be taken and will then notify in writing both the grievant and
the official of acceptance or denial of the grievance.
7. If the grievance is accepted for review, the official will be given the opportunity to respond
to the grievance in writing within a time set by the Ethics Committee.
8. When it deems appropriate, the Ethics Committee may take written or oral statements
from any witness, including the official, the grievant, other officials, coaches, players, or

spectators; may procure game tapes or other evidence; or may take other actions to
obtain information relevant to the grievance.
9. To the extent possible, grievances will remain confidential. However, the Ethics
Committee may contact individuals with knowledge relevant to a complaint.
10. The Ethics Committee will complete its findings and determination within 10 days of
accepting the grievance for review.
Appeal Procedure
1. Any official aggrieved by the findings of the Board Ethics Committee may appeal any
penalty assessed him/her within ten days of the date on the written notice of the outcome
from the Ethics Chair. A grievant may not appeal the Ethics Committee’s decision.
2. The appeal must be filed in writing to the Board Chair.
3. A Board Appeals Committee, chaired by the Board Chair and two executive committee
members not associated with the appealing officials’ original grievance shall decide all
appeals. Outcome of the appeal will be decided on the basis of the information gathered
by the Board Ethics Committee and the written appeal of the official.
4. If a hearing is validly requested, the Appeals Committee shall be convened within ten
days to conduct the hearing.
5. At the hearing, the Board Ethics Chair will present the evidence and findings of the Ethics
Committee but is not required to present witnesses in person. The official may be
represented by legal counsel or another advisor and may present testimony, other
evidence, or argument on his or her behalf. Board legal counsel who may serve as chair,
but will not have a vote may assist the Appeals Committee. The Appeals Committee may
establish other rules for the conduct of the hearing to ensure that the hearing is fair,
timely, and not burdensome to anyone.
6. Within ten days after the hearing the Appeals Committee will issue a written decision.
The decision will be final.
7. Amendments To Policies And Guidelines
1. These “Policies and Guidelines” may be amended by an affirmative majority vote
of Executive Committee members present at a meeting held for the purpose of
revising these Policies and Guidelines.
2. Any member in good standing may propose changes to these policies by
submitting in writing the proposed changes with rationale to the Member-AtLarge.
3. The Member-At-Large will present the proposed changes to the executive
committee for review.
8. Amendments To Bylaws
1. Any member in good standing may propose changes to the bylaws by submitting
in writing the proposed changes with rationale to the Member-At-Large.
2. The Member-At-Large will present the proposed changes to the executive
committee for review.
3. If accepted, the bylaws may be amended or repealed by two-thirds (2/3)
affirmative vote of the members of the OCUB present at a meeting at which a
quorum exists.
OCUB & Member School’s Responsibilities
1. CIF-SS has mandated deadline for submission of spring sports schedules as
December 1st.
2. Game schedules, changes to games or added games submitted after the
deadline will incur a late fee.
3. OCUB’s late fee is as outlined in the CIF-SS Blue Book per game change.
4. Schools shall provide game schedules to the association assignor to comply with
CIF-SS mandated deadlines.

5.
6.
7.
8.

a. Schools can provide these schedules to the assignor by entering them
into Arbiter or providing it in an Excel file in a format approved by OCUB.
Schedules entered by the school into Arbiter after the deadline will not incur the
mandated CIF-SS late fee.
Schedules not entered by the school into Arbiter and received after the deadline
will incur a late fee as mandated by CIF-SS.
Game changes or added games submitted after the deadline will also incur the
late fee.
OCUB will allow member schools access to its Arbiter account so that they can
enter and edit their home game schedules. This process allows the schools
more control of their home games allowing them to enter their home games,
make edits, add additional games after the December 1st deadline without
incurring any late fees as mandated by CIF-SS.

Independent Contractor
Contractor desires to contract with OCUB to perform officiating services for OCUB and Contractor
desires to perform such services.
The parties agree as follows:
Independent Contractor: For all purposes under this Agreement, Contractor shall be considered
an independent contractor and not an employee of OCUB. Except as otherwise required by law,
Contractor agrees that all state and federal withholding taxes, unemployment insurance
contributions and assessments, workers' compensation insurance, general excise tax, selfemployment taxes, and any and all other taxes, fees, assessments or contributions, owed by
Contractor as an independent contractor, shall be the sole responsibility of Contractor, and shall
be paid by Contractor. Contractor shall bear full responsibility and liability for compliance with all
obligations imposed upon employers by all state and federal laws, including, without limitation,
safety, labor relations, wage-hour, equal employment opportunity and laws governing pension
and profit-sharing plans. Contractor recognizes that he/she is not an employee of OCUB and,
therefore, is not entitled to any benefits from OCUB under any unemployment insurance law,
workers' compensation law, minimum wage law, prepaid health insurance laws or laws governing
pension or profit-sharing plans.
Waiver; Release; Indemnity for Work Performed: In consideration of Contractor's payment for the
work performed, Contractor hereby releases and discharges OCUB and any other agents or
representatives of OCUB from any claims, liability, demands, suits, actions, loss, injuries,
damages or expense to person or property which Contractor may suffer, directly or indirectly,
present or future, known or unknown, arising out of or relating to performance of any officiating
services for OCUB. Contractor understands and agrees that he/she is solely responsible for any
and all damages and expenses arising out of or relating to any injury sustained by his/her in
connection with said performance of such work.
Other Waiver, Consent and Release of Liabilities: I hereby consent to the investigation and
verification of all information given in this application, including searches of law enforcement and
public records (including driving records and criminal background checks, contact with former
employers and reference interviews. I hereby release and agree to hold harmless OCUB and its
officers and volunteers and any person or organization that provides information for or to OCUB,
concerning the use of or any attempt to verify the information provided in this application. I
declare that all of the information given by me in this application is true and complete to the best
of my knowledge, and I understand that any misrepresentation or omission may be cause for
suspension or dismissal from my services to, for or status with OCUB. I hereby agree to abide by
the US Lacrosse and OCUB’s Code of Ethics for Officials, the OCUB. bylaws, rules, regulations,
policies, and procedures, all decisions and directions of the OCUB Board of Directors and

Officers, and understand that I may be removed or terminated as an OCUB umpire or provider of
other services at any time with or without cause.
Disclaimer, Assumption of Risk and Waiver:
For myself, and on behalf of my heirs, assigns and next of kin, I acknowledge that participation in
officiating lacrosse necessarily involves travel, participation on adverse field conditions, potential
physical contact with considerable force with equipment and other participants, and risk of
severe, permanent physical injury including bruises, scrapes, strained, sprained, or torn muscles,
tendons, or ligaments, broken bones, dislocation of joints, concussion, brain damage, nerve and
spinal cord injury, paralysis and death. For myself, and on behalf of my heirs, assigns and next of
kin, I willingly and voluntarily accept and assume all such risks of participation. In consideration of
accepting me to render officiating and other services, for myself and on behalf of my heirs,
assigns and next of kin, I hereby release, discharge and agree to hold harmless OCUB, its
directors, officers, volunteers, officials, sponsors and other representatives and any and all
owners, lessors, lessees, or other persons or entities allowing, permitting or authorizing the use of
facilities by OCUB, and the agents, employees, officers and directors of said person or entities
from any all claims, demands, costs, expenses and compensation arising out of or in any way
related to any injury or other damage that may result to me or individuals I invite or for whom I am
otherwise responsible while participating in or present at any OCUB officiating activity or any
OCUB sponsored event, including any physical or other injury caused by the negligence of any
person or entity describe above. Participation with OCUB as an umpire or otherwise shall at all
times be subject to the terms and conditions hereof without limitation to the year or season in or
for which this form is executed.
I acknowledge that OCUB may compile and use addresses and umpire related photographs of
me for any purpose whatsoever. I consent to such uses and hereby waive all rights to
compensation.
Conflict of Interest: The Independent Contractor shall make every effort to avoid assignments that
MAY appear to be a conflict of interest. Therefore, the following restrictions to assignments will
apply:
•
•
•
•

•

An official shall not officiate a game involving a school that his/her immediate family
member currently attends.
An official shall not self assign (unless permitted through Arbiter’s self assign process) or
accept an assignment in a game involving a school from which he/she or his/her
immediate family member has graduated from within the last 2 years.
An official shall not officiate a game in which he/she (or immediate family member) is
currently employed or is directly affiliated with the school or team.
An official shall not self assign (unless permitted through Arbiter’s self assign process) or
accept an assignment in the gender group of a division, region, or league if he/she has
an immediate family member of that gender currently playing in that division, region, or
league.
An official shall refrain from self assigning (unless permitted through Arbiter’s self assign
process) or accepting assignments for games involving teams for which they have issued
red cards within the prior 3 weeks.

Only in emergency situations will the restrictions listed above be waived by the Assignor alone.
Officials are encouraged to not officiate games involving schools, players, or coaches, which may
appear to be a conflict of interest. Officials shall notify the assignors of potential conflicts.
Disclosure: US Lacrosse rules prohibits us from assigning any official if we have “evidence and/or
records of violence, alcohol or drug abuse; evidence and/or records of sexual offenses; evidence
and/or records of offenses involving children; any circumstance that indicates a person may pose

a risk to the health, safety, and well-being of children; and/or other unsuitable, inappropriate or
unprofessional behavior”.

Appendix A
Orange County Umpire Board
Ethical Behavior Grievance Form

Date filed: ___________________________________________

To Be Completed By Ethics Committee:

Name of Grievant: ___________________________________
Address: ____________________________________________

Received:

Phone: _____________________________________________

Grievance Accepted: Y / N Official &

E--‐Mail: _____________________________________________

Grievant Notified: Official Response

Name of Official _____________________________________

Received: Review Completed:

Board: _____________________________________________

Determination Notified: Official Appeal:

Date & Time of Incident ________________________________

Appeal Determination:

Event & Location: _____________________________________
In the space provided, or on an attached sheet, please provide a
detailed description of the incident. Please be specific, including the names of all parties involved.
(Use additional pages if needed.)

Enter the details here.

Please give names, addresses and phone numbers of all persons who witnessed the reported
incident.
Text here:

Appendix B
Orange County Umpire Board
Official Acknowledgement of Policies and Guidelines

I hereby acknowledge that I have read and familiarized myself with the local board policies, and
the policies within the US Lacrosse “Policy Manual” as they pertain to my rating and membership.
I understand that if I fail to uphold and abide by these policies that action can be taken by the
Board to terminate my membership and/or my rating as an US Lacrosse official. All benefits and
incurred expenses will be lost.
These actions could be as outlined below. However, I also understand and agree that depending
on the severity of the infraction, the OCUB is not bound by following the steps outlined below and
may go directly to termination of my membership.
1. First infraction - Written warning.
2. Second infraction - Written reprimand.
3. Third infraction – Appear before the OCUB Ethics Committee who will recommend a
disciplinary action to the OCUB Board of Directors. This disciplinary action
recommendation could include termination from the organization.
FORM MUST BE SIGNED DURING PRE--‐SEASON MEETINGS (prior to your first scheduled
game). Members must complete annually to be considered a member in good standing with
Orange County Umpire Board.

Print Name: ___________________________________________________________________

Signature: ____________________________________________________________________

Date: ________________________________________________________________________

